WASTE  REDUCTION 
AWARDS  PROGRAM 


Space  Sustains  Loral  recently  announced  the  selection  of  General  Dynan 
Commercial  Launch  Services,  Inc.  to  launch  a  direct  broadcast  satellite  1 
TEMPO,  a  subsidiary  of  Tele-Communications.  Inc.  (TO)  of  Englewood 
CO.  This  contract,  our  first  commercial 
one  with  Loral,  calls  for  one  firm 
launch  with  potential  options. 

The  launch  will  be  aboard  our 
Atlas  HAS  launch  vehicle.  This  contract 
marks  the  eighth  Atlas  IIAS  ordered, 
including  last  December's  AT&T  Telstar 
|01  launch.  Total  bacidog  for  all  Atlas 
configurations  now  stands  at  29  launch 
commitments,  22  commercial  and 

The  satellite  is  based  on  the 
Space  Systems  Loral  highly  reliable  FS 
13®  platform,  and  is  optimized  for 
digital  broadcast  service  to  cable  heads 


All  information  concerning 
our  sale  to  Martin  Marietta 
Corporation  will  be  covered 
in  the  new  newsletter. 
Transition  Talk,  which  you 
should  have  received 
January  10.  The  Orbiteer  will 
continue  to  cover  division 
events  other  than  those 
related  to  the  sale.  • 


“This  award  clearly  val 
dates  the  attractivenesi 
Atlas  IIAS  in  the  marke 
place.  Loral  has  placed 
trust  in  Space  System: 
Division  with  this  awar< 
We  as  an  organization  n 
need  to  respond  to  thi 
trust  with  the  responsib 
and  positive  build  an< 
launch  of  this  vehicle. 
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>ffice  Services  Clears  out  Leased 
pace  in  Record  Time 

If  you  had  to  eliminate  over  completely  vacati: 

|,OUU  square  feet  of  office  space.  Century  Park 

auld  you  know  where  to  begin?  Tire  Buildings  1  and  2 

Tice  Sen'ices  group  in  facilities  But  these  plans  u  ere 

magenieni  had  to  do  just  that  last  put  on  hold  when 

ar.  and  because  they  completed  this  the  division's  re¬ 
dskin  consolidation  task  m  record  engineering  was 

te.  l hey  recei\  ed  a  l.exel  III  Best  In  announced  in  Jui\ . 
ace  Team  Recognition  Award  from  Historically,  a 

vision  President  Mike  Wynne.  space  plan  takes  p - - — - — 

The  project  began  in  January  three  months  to  haulip  Piojeam 

93.  when  the  group  was  told  they  complete,  but  the  1  ^  ■l<!‘ 

d  to  clear  out  188.000  square  feet  of  Offices  Services  savino-  the  dirdio 

n  Diego-leased  office  space,  which  group  had  only  one  — — - 

.[Hired  moving  1.800  employees  -  all  month  to  develop  a 

the  end  of  the  year.  By  mid-year.  new-  plan  that  supported  the  re- 

t  relocation  team  successfully  engineering  effort.  If  the  group  did  not 

ruled  the  Balboa  Building  and  get  all  of  the  Space  Systems  employees 

ntury  Park  Building  3.  The  next  out  of  the  Century-  Park  buildings  by 

ijor  effort  in  the  project  required  the  end  of  1993.  the  division  would 


ew  Interface  Benefits  Both  Division  and  Team 

A  unique  cash  incentive  program  recently  earned  members  of  a  division 
velopment  team  an  extra  bonus  for  successfully  completing  a  project  under 
dget  and  ahead  of  schedule. 

This  team  of  GDSS  and  Computer  Sciences  Corporation  employees  worked 
a  new  Indentured  Estimating  System  ( TES )  interface  that  provides  the  Contract 
cl  Estimating  (GRE)  organization  automated  access  to  Manufacturing  Resource 
mning  (MRP  ID  data.  By  suggesting  alternative  approaches  and  identifying  kef 
ta  conditions  to  be  addressed  in  the  interface,  the  team's  work  reduced  the 


Facility  Pro  ject  managers  in  the  Office  Services  department  receive 
their  Best  In  Space  awards  from  Uftmioti  President  Mike  Wynne 
ilfter  completing  the  division  consolidation  project  in  record  time, 
saving  the  division  from  incurring  lease  space  costs  in  A94. 


incur  additional  lease  costs  of  approxi¬ 
mately  S 300. 000  in  199a.  The  pressure 
was  on. 

To  develop  a  comprehensive 
plan  in  one  month,  the  team  analyzed 
the  processes  related  to  a  relocation 
and  developed  more  efficient  ways  to 
analyze  requirement  packages,  prepare 
floor  layouts,  plan  facility  rearrange¬ 
ments  and  supervise  personnel  reloca¬ 
tions.  After  obtaining  management 
approvals,  the  group  created  detailed 
implementation  schedules  for  relocat¬ 
ing  all  Atlas.  Centaur  program.  Titan 
Centaur  program  and  Space  Magnetics 


ns  required  after  installation.  Mo  significant-# rrors  were  found  during  integrT- 
n  testing,  mostly  due  to  the  team's  efforts  to  define  CRT's  requirements  up- 


The  Office  Services  group 
successfully  Completed  dies#  moves 
with  flic  support  of  AT&T:  Across 
Town  Mown#  Compute*  Sciences 
Corporation:  GDSS's  Cohitriicrion  and 


Services  t  >cks  || 
men!  facility  coordinators 


ill  t'Jibi  abctS s 


were  comok-a^*.-! 


Editor’s  Note  A 


AC-108, 

Our  First 
Atlas  HAS 
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Mason  Parsons 
Ph i Up  Pond 
Gerald  Rehkopf 
Francis  Sanclerso? 
Connie  Smith 
Lam'  St.  John 


30  Years 


Hiram  Snow 
Hugh  Winn 

25  Years 

Jack  Edwards 
Iona  Suprinski 

20  Years 

Frank  Maxfield 

15  Years 

Sandra  Rollings 
Anthony  Bote! ho 
John  Brasil.  Jr. 
David  Brown 
James  Burnett 
Kip  Chambers 
Gilbert  DeCoubert 
Darlene  Dunn 
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Kevin  Cope 


Catherine  Dowdle 


John  Gaines 
Eduardo  Garcia 
I  homas  Gorrie 
Tyson  Gouclev 
James  Green 
Irma  Jamison 
Patricia  Johnson 
James  Kim 
Keyin  Ladner 
Thomas  Lyons 
Victor  Pazclziesz 
John  Schlank.  Ill 
John  Shalhoub 
Clark  Soulliarci 
Inez  Strange 
Daniel  Thompson 
Robert  Trometter 
Cheryl  Wilburn 
Kathleen  Williams 
David  Wolff 
Bradley  Yates 
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Andrea  George 
\  aiente  ( ><  >n zalex 
Karen  1  LnvC 
Ar.iiur  1  lendren 
Robert  Humphrey 
John  Kendrick 
Neal  Kerr 
J<  >hn  Ke\  es 
Mark  Kronenberg 
Lek  ind  La  faille 
J< ckjuin  Martinez 
Gar\  McCombs 
Tonichi  Mendez 
Grant  Mohagen 
Benjamin  Montoya 
l.ela nd  Moore.  Jr. 
Leon  Moore.  II 
Margariti  >  Morales 
Guadalupe  Morem  > 
Rolando  Munguia 
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Susan  Norris 
Jerry  Pern!  xt!<  >o 
David  Potter 
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I* OR  SALE:  (n  s  pniK  N  w  kite  twin  size 
bed  \\  i  drawvi's  C  clipboard,  heidv 
fx'd.  plus  makhinu 2-draw er niyfesiand. 


onv  S-\ts <  >id .  excellent  o  m  inion,  s  v  ><}: 
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machine.  uso  n'im!-cHs.seiies'.  great  f <  > r 
mmscnbinu  ieeture  noics.  Si  no,  Mike 
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Space  Briefs 
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Dick  Marlin 


The  American  Institute  of  Aero¬ 
nautics  and  Astronautics  selects  indi¬ 
viduals  each  year  to  he  recognized  as 
AIAA  Fellows,  These  people  are 
distinguished  in  their  notable  and 
valuable  contributions  to  the  arts, 
sciences,  or  technology  of  aeronautics 
or  astronautics.  Dick  Martin,  a  GDSS 
employee  in  San  Diego  who  will  retire 
at  the  end  of  January,  recently  heard 
he  has  been  chosen  as  a  199 a  Fellow. 

Dick  is  the  senior  technical  staff 


member  of  the  Research  and  Fngineer- 
ing  department.  He  has  been  at 
General  Dynamics  for  4.3  years,  begin¬ 
ning  in  1951  when  he  pjfnecl  Charlie 
Bossart's  MX- 1593  study  team.  This 
team's  study  led  to  the  U.S.  Air  Force 
selecting  the  ballistic  mode  for  inter¬ 
continental  missiles  and  to  At  ill 


ahead  in  janpai|r  1955. 

According  to  the  AIAA.  Dick  was 
chosen  ||s  a  Fell:  >v>.  for  h  s  contribu¬ 
tions  to  the  design  aiialvsis  of  the  Atlas 


from  tltc*  orifiniinary  designs  pf  1951 


Air  H  Sn 


In  The  Next  Issue... 


Manufacturk 9g  Resource 
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The  Orbiteer  is  printed  on 
recyclable  paper.  After 
reading,  please  discard  in  the 
colored  paper  recycle  bins. 
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In  This  Issue 

Part  one  of  a  two-part  series 
on  Mike  Gruszczynski  s  trip 
to  Russia...  see  page  3 
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Continued  on  pa 


Kearny  Mesa  Manufacturing  Resource  Planning  II  continued  from  page  i 


Employees  have  ffs||  been  .going  rhfpagh  training 


to  learn  how  the  new  MAv-PAC  D  System  will  benefit 
rh<t||  and  how  to  access  informal ioif^iitl  perform 
transact  fens  fallen  the  system  conies  fully  on-line.  • 
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m no  /;  an  /-fob  ■  I//VP  //  sC  7>;  gv  §|n  I'Unmer  Mark  Fevnicr. 
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A  Security  Reminder:  Car  Theft 
Can  Be  Prevented 


•or  king  hot-fire  propulsion  system, 
his  testing  was  held  at  the  Central 
ero hydrodynamics  Institute  in  the 
>wn  of  Zhukovsky.  30  minutes  outside 
f  Moscow  by  electric  train.  Engineer- 
tg  Director  Don  Nirschl  set  up  this 
‘sting,  which  occurred  over  a  three- 
lonth  period  at  the  end  of  last  year. 

Test  setup  for  the  program 
ccurred  in  June,  with  the  actual 
isting  conducted  from  the  beginning 
f  October  through  late  December, 
eal-time  results  of  this  testing  wrere 


a  semester  of  Russian  at  Mesa  College 
and  had  a  couple  of  tutoring  sessions 
in  Russian  conversation.  This  made 
communication  for  him  a  little  better, 
but  he  had  a  translator  with  him  at  the 
institute  most  of  the  time. 

Mike  was  present  whenevei  Senior  Engineering  Specialist  Mike 

testing  was  conducted,  wiiich  could  be  Gruszczvnski  spent  three  months  in  Russia, 

at  any  hour.  The  engineers  conducting  overseeing  testing  on  an  Atlas  HAS  model 

the  tests  worked  six  days  a  week.  In  to  there.  Here,  he  poses  in  front  of  St.  Basil's 

1 6-hour  days.  Cathedral  in  Moscow's  Red  Square. 

"I  always  had  to  be  present." 

Mike  commented.  "You  really  had  to  be  there  w  hen  they  did  am  thing  because 
communicating  in  person  was  the  only  w  av  to  deal  with  problems  and  set 
priorities  in  real  time.  The  testing  went  fine,  but  the  schedule  w  ould  have  slipped 
if  someone  hadn't  been  there  to  answer  questions.  Critical  testing  needed  to  be 
completed  before  the  launch.  Even  they  couldn't  believe  they  finished  in  time. 

I'm  very  impressed  with  the  schedule  they  met." 

The  Russians  said  this  was  the  most  complicated  model  they  had  ever 
tested.  And  according  to  Mike,  it  may  be  the  most  complicated  one  ever  tested  in 


nec.au.se  oi  uieir  acme  mvon emeru  m  me  saiety  process,  tnree  xin  uiego 
employees  recently  wfiffre  awarded  prizes  by  the  Safety  and  Health  department. 

The  divisions  PRIDE  (Prevention  of  Recortiabie  Initiries  by  Dedication  tc> 
Excellence.)  program  was  created  to  promote  safety  on  the  job.  San  Diego  depart- 

criteria: 

1 )  Improvement  in  department  s  OSflA  incidence  rate 

2)  Supervisors  attendance  at  monthly  Safety  committee  meetings 

3)  Employee  attendance  and  participation  in  department  safety  meetings 
-i)  Timely  and  thorough  Occident  investigations 

Quarterly,  these  points  are  added  up  and  employees  in  the  winning  depart¬ 
ments  receive  awards  such  as  PRIDE  t-shirts,  sports  bottles  and  fanny  packs.  At 
the  end  of  the  year,  the  names  of  the  employees  in  the  winning  departments  are 
entered  in  a  grand  prize  drawing. 

Three  names  were  drawn  for  1993's  prizes: 

•  Richard  Scott  of  Kearny  Mesa  Plant  Operations  Core  Services,  winner  of  a 
19-inch  color  television 

•  Keith  Roman  of  Plant  19  Tool  Manufacturing,  winner  of  a  four-head  VCR 

•  Tom  Harris  of  Kearny  Mesa  Facility  Services,  winner  of  a  cordless  telephone 

All  employees  w  ho 

participate  in  the  PRIDE 
program  are  congratulated 
on  their  contributions,  which 
made  it  possible  for  GDSS  to 
record  an  OSHA  incidence 
rate  of  3.2  in  1993-  This  rate 
is  22  nercent  better  than  the 
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Ordy  home  phone  numbets  will  be  printed  in 
(head.  Exceptions.  Hide,stiaring.'ind  lost  found 
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willi  these  ads). 
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or  etxiipieteness  of  statements  appearing  in 
these  advertisements. 
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FOR  SALE,  1982  Chew  Ma 


experien^P  hackers  use  password 
generators.  Do  not  use  passwords 
•Inert  her  user  can  easily  guess,  such 
as  your  own  name. 

Examples  of  BAD  passwords: 

If  you  are  usjffg  ffrur  name  or 
some  other  eafjjy  guesaist  pas^^xi,  ft 
should  be  changed  immediately. 
Supervisors  sh>  ’  set  rht  xat  )k 
fnfpfce  this  impoitant  policy.  Use 
passwords  with  at  least  six  characters 


versus  the  need  for  pthers  to  share 
your  computer. 

•  Do  not  place  G05S  private  informa¬ 
tion  or  pn  pi  e$^n  tjcIL  on  pub  it 
foltlehy  blfich  of  GDSS  proprietary 
data  is  also  competition  sensitive. 

-  Hi!  X»  g  ’Pi 

Whether  to^ram  a cct*m  to  other 
users;,  ffrevent  broking  from 
unauthorized  users  Within  af|J 
.puts#le  GDSS,  Ondt  we.  lose  otfr 
<e4|no}ng§e||  etf|ey'ifis  difficult  to 
get  it  duck, 

•  Back  up  your  hard  disk  regularly 
and  protect  the  backup  its  you 
would  the  original  files.  • 
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By  Tom  Edwards,  Facility  Services 


tnce  service 


before  ea 


oulu  Know,  jnowe 
die  -center  s  staff 


i  Tamxi  Xicolet  &  Rosella  Millet 


•  When  placing  a  request -for-service 
call,  please  have  the  equipment 
asset  number  available  for  the 
dispatchers. 

•  Xot  ail  items  needing  maintenance, 
such  as  restrooms,  have  asset 
numbers.  Be  prepared  to  give  the 
location  of  these  items  by  building, 
floor  and  column  number. 

The  dispatchers  use  the  Property 
Accountability  Records  System  (.PARS) 
to  keep  information  on  the  over  l  .000 
calls  they  receive  and  answer  each 
month.  They  also  perform  other  duties 
such  as  interfacing  with  service  con¬ 
tractors.  These  tasks  keep  our  dispatch¬ 
ers  very  busy,  but  they  stay  committed 
to  quality  customer  sendee.  • 


OR3XCR 


In  The  Next  Issue. . .  ■  Employment  Figures 


Central  Florida  shook  at  4:47 
p.m.  EST  on  Monday, 
February  7,  as  the  first  Titan 
IV/Centaur  rose  from  Launch 
Complex  40  at  Cape  Canaveral  Air 
Force  Station.  At  the  end  of  the  6-1  2 
hour  mission.  Centaur  separated  from 
the  Milstar  payload  and  placed  it  in  a 
22.000-mile  geosynchronous  orbit. 

As  Martin  Marietta's 
subcontractor,  we  should  all  be  proud 
of  the  successful  and  long-awaited 
launch  of  Titan  Centaur  12.  This 
launch  is  the  first  time  the  Centaur 
built  for  Titan  IV  has  Mown.  We  are 
contracted  with  Martin  to  develop, 
produce  and  launch  I  t  more  of  these 
vehicles. 

The  20-story  Titan  IV  Centaur  is 
designed deliver  a  10jj$J)00  pound 
spacecraft  into  geosvnchronous  orbit. 
As  witnessed  last  Mondaw  this 

AiiUjhea  s  land]  weliSle  fleet,  • 


In  This  Issue 

Space  Systems  Wins  IELV 
Competition...  see  page  3 


Titan  IV/Centaur 

The  widebody  Centaur  tor  Titan 
IV  is  in  feet  in  diameter,  versus  the  id- 
foot  Atlas  Centaur.  This  gives  it  a  50 
percent  higher  propellant  capacity,  for 
its  typically  hanger  mission  and  heavier 
lift. 

Centaur  has  the  capability  of 
multiple  engine  restarts  during  flight. 
For  the  Milsrar  mission.  Centaur 
performed  three  engine  starts,  or 
"burns."  The  first  burn  happened  early 
in  the  (light  with  a  long  coast  phase  of 
over  five  hours  following  the  second 
burn.  The  third  and  final  burn 
occurred  shortly  before  spacecraft 
separation. 

Centaur  was  originally  developed 
in  the  early  1960s  as  an  advanced 
high-energy  upper  stage  to  carry  NASA 
spacecraft  on  lunar  and  planetaiy 
missions.  Because  it  was  the  first 
vehicle  to  use  liquid  hydrogen  fuel. 
Centaur  spearheaded  development  of 
entirely  new  propulsion  and  propellant 
control  technologies. 

Centaur's  first  successful  flight 
was  on  November  2~\  1963.  By  August 
1965.  Centaur  proved  its  operational 
capability  by  launching  the  dynamic 
model  of  the  Surveyor  spacecraft. 

General  Dynamics  has 
i  n  corpo  ra  ted  exten  sive  mod  i  ft  cations 
and  improvements  to  Centaur  over  the 
years,  including  improvements  to  the 
Prfftt  N  Whitney  RLf©  engines. 
Altogether.  thcf  10-foot-diameter 
dtntaur  has  {pawn  88  times,  including 
six  operahapai  planetary  missions  with 
Titan  III.  The  next  launch  of  Tuan-  TV-' 

( ,c n ! ; i u  r  i s  mv i  h  >  r  l\  k *  so c <  > \ k. I  c  f  u  ru.  t  <  ?! 
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A  Russian  Experience  -  Part  II 


Life  in  Russia 


If  you  were  to  visit  Russia,  you 
probably  would  stay  in  one  of  the 
‘bur-star  hotels  in  Moscow.  But  Senior 
Engineering  Specialist  Mike 
Gruszczynski  didn't  have  that  luxury 
when  he  went  to  a  small  Russian  tow  n 
to  oversee  testing  on  an  Atlas  HAS 
model  last  year.  (See  article  in 
February  t  issue  of  the  Orbitec'0 

In  Zhukovsky,  the  tc»i  where 
the  testing  rook  place.  Mike  first  was 
placed  in  i  KGB  sanitarium  becausff 


he  town  was  closed  to 


but  Russian 
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Tom  Sawyers. 
Material  . 
Planner 


“MRP  II  Is  state  of  the  art.  It 
makes  inventory  control  and 
scheduling  easier  and  more 


cost-effective.  This  system  is 
more  efficient  for  all  concerned 


IlMsgs 


provider  of  launch  services.* 

There  arc  -several  advantages  to  building  GDSS’s  launch  vehicles  under  MRP 
II.  according  to  Mike  Iverson.  IRM  MRP  II  director.  These  include: 

•  Integrating  vehicle  schedule  with  a  detailed  parts  schedule 

•  Breaking  down  work  requirements  into  smaller  tasks 

•  Replanning  detailed  part  requirements  on-line  in  the  MRP  II  system  to  meet 
master  schedule  commitments 

•  Enhancing  forward  visibility  for  parts  requirements 

Tim  O'Leary,  manager  -  Material  Planning,  agrees.  VMRP  II  gives  us  the 
opportunity  to  see  potential  problems  before  they  arrive  and  to  avoid  them.  It's  a 
very  forward-looking  system,  not  just  the  software,  but  the  whole  culture 
involved.  To  be  successful,  we  must  manage  ourselves  from  product  support 
teams  at  the  beginning  of  the  build  process  through  to  factory  performance."  • 


Status  of  GDSS’s  Programs  and  New  Business  Activities 

This  article ,  part  one  of  two  in  a  series ,  describes  current  activities  in  Space  Magnetics  and  the  Titan/Centaur 
program  offices,  in  the  next  issue  of  the  Orbiteer,  the  SLC-3E  program  area  and  the  Atlas  Program  office  will  be 
featured. 


Space  Magnetics 

ITER 

Space  Magnetics  is  currently 
under  contract  for  superconducting 
magnet  research  and  development  in 
support  of  the  International  Thermo¬ 
nuclear  Experimental  Reactor  (ITER) 
program.  The  ITER  is  a  large  multi- 
country  < 1  TS..  Japan.  Russia,  and 
European  countries)  funded  program 
to  develop  a  full-scale  engineering 
fusion  reactor  that  will  be  used  to 
generate  electric  power.  Space 
Magnetics'  contract  is  through  the 
Massachusetts  Institute  of  Technology. 

We  will  soon  begin  the  task  ol 
designing  a  subscribe  prototype  of  the 
central  solenoid  magniff  required  for 
the  II ER.  This  activity  will t^followec 

Current  Limiter 


device  that  '  at* 


milestone  being  the  semi-annual 
program  review  scheduled  for  April  of 
199a. 

Superconducting  Magnets 

Space  Magnetics  is  also  actively 
pursuing  new  business  in  several  areas 
of  superconducting  magnet  systems. 

On  February  a.  1994.  we  submit¬ 
ted  a  prime  proposal  to  Lawrence 
Livermore  National  Laboratory  for  the 
design  and  fabrication  of  large  super¬ 
conducting  magnets  in  support  of  the 
Tokamak  Physics  Experiment  (TPX). 
TPX  is  a  next-generation  fusion 
experiment  to  be  built  by  the  ITS. 
Department  of  Energy  at  the  Princeton 
Plasma  Phykics  Laboratory. 

If  successful  in  its  bid.  CROSS 

the  over  y ore  V'em  Pnase  I 


GDSS  recently  sufer 


be  obtained  within  the  next  two 
months. 

MAGLEV 

On  the  transportation  front. 

Space  Magnetics  continues  to  pursue 
several  applications  of  magnetic 
levitation  (MAGLEV).  We  are  currently 
working  with  the  cities  of  Pittsburgh 
and  San  LOiego  on  projects  that  involve 
future  MAGLEV  transportation  systems. 
It  is  likely  that  GDSS  will  receive  initial 
funds  to  perform  system  studies  later 
this  year  for  both  routes.  • 

Titan/Centaur 


Titan/Centaur  10 


Titan/ Centaur  1 1 


TG- 1 1  nay  essentfgiiy  conMjlcietf 
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Human  Resources  wants  to  be 
sure  that  all  employees  are  aware  that 
eligible  employees  can  receive  family 
and  medical  leave  as  applicable  under 
the  California  Family  Rights  Act  and  the 
Federal  Medical  Leon  e  Act. 

Employees  can  request  family 
and  medical  leave  for  up  to  12  work 
weeks  in  a  12-month  period  for  one  of 
the  following  reasons: 

1 )  For  the  birth  or  placement  of  a  child 
for  adoption  or  foster  care  (There 
may  be  additional  leave  eligibility 
for  pregnancy  disability.  Individuals 
should  check  with  Human 
Resources. ) 

2)  To  care  for  an  immediate  family 
member  (spouse,  child,  parent:  does 
not  include  parent-in-law  or 
grandparent)  with  a  serious  health 
condition 

3)  To  take  medical  leave  when  the 
employee  is  unable  to  work  because 
of  a  serious  health  condition 

In  order  to  take  this  leave* 
employees  are  required  to  provide  to 
the  HR  department  the  following: 

1 )  30-dav  advance  notice  when  the 
need  for  leave  is  foreseeable  or  as 
much  notice  as  possible 

2)  medical  certification,  both  prior  to 
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From  Community  Relations  —  Mark  it  has 


your  calendar  for  the  upcoming  ecutive  director  of  Border  Progress.  "From 


March  of  Dimes  WalkAmerica  on 
April  23.  To  get  you  interested  in  this  fun 


tile  spearheading  of  a  relief  effort  for 
Tijuana  flood  victims,  to  the  donation  of 


and  rewarding  event.  Karin  Dofgjjn  of  the  equipment  to  schools  in  Harlingen,  TX, 


March  ol  Dimes  will  he  staf 
tlie  Kearny  Mesa  Building 
March  11  fr#n  If  a. in. To  1 

walk.  M (Mnes  contorted  fr 


4  lobby  On 
,m.  Stop  by; 
this  year's 
1  tfje  walk 


Also  from  Community  Relations  -The 
ITS.  -  Mexico  Border  Progress  Foun¬ 
dation  presented  GDSN  with  its  199a 
Border  Corporate  Leadership  Award 
in  February.  ;"\\.v  ow'd:'. a  I  scum,  - 


A  Message  from  the  CRA 
Please  make  a  note  that 
the  CRA  Easter  Egg  Hunt 
not  be  held  this  vear. 


the  Space  Systems  Division  of  General 
Dynamics  has  greatly  contributed  to  the- 
quality  ot  life  of  oorder  communities  and 
1  cannot  think  of  ji  more  wort hyff eopient 
ofiir  first  annual  award." 
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TUc  Orbiitvr.  Space  system*  Divisions 
:  employee  newsletter.  is  published  biweekly 
Submitted  articles  will  lx*  printed  as  space 
[Xtmits  at  the  tfi.scretk)*f  of  the  editor.  All 
submittals  may  he  edited  per  space 
requirements.  Send  items  ol  interest  to; 

Orbiteer 

P.O.  Box  85990,  Mail  Zone  K-i-5502 
San  Diego.  CA  92186-5990 
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We  consecutively  launched  four  successful  Atlas/ Centaur  missions  and  one 
Atlas  E  mission. 

An  all-out  effort  led  to  the  successful  launch  of  our  first  Atlas  HAS  in 
December, 

We  secured  seven  firm  Atlas  orders,  including  JCSat,  a  Hughes  block-buy 
(DIRECTV™  and  Galaxy),  and  EHP  exercised  options  for  #6,  #7,  #8  and  op. 
Two  Titan/Centaur  vehicles,  TC-15  and  TC-17,  were  completed. 

We  processed  TC-12  and  TC-10  for  maiden  flight. 


-  Safer  than  We  Envisioned 
Improved  Injury  Incidence  Rate 
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We  had  flight  success  in  five  out  of 

six  launches. 

Seven  Atlas  awards  and  other  new 
business  were  captured. 

Our  financial  performance  was  dose 
to  plan,  which  is  good  considering 
AC-74  impacts  and  the  termination 


Manufacturing  Resource  Planning  II 
was  implemented. 

We  took  ownership  of  our  pro¬ 
cesses,  improved  internal  controls 
and  took  steps  to  identify  and 
reduce  program 
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From  Community  Relations  —  The 
American  Lung  Association  is 
offering  a  new  1994  Golf  Privilege 
Card,  ... •  -  c  ’ ‘ i -  u> 
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Martin  Marietta  closed  on  its 
acquisition  of  General 
Dynamics  Space  Systems  on 
Monday.  May  2.  officially  combining 
two  of  the  nation's  premier  space 
launch  vehicle  operations. 

In  an  address  to  Space  Systems 
employees  in  San  Diego  on  May  3. 
Martin  Marietta  Chairman  and  Chief 
Executive  Officer  Norm  Augustine 
welcomed  the  new  employees  and 
provided  an  oveniew  of  the 
corporation's  businesses  and 
philosophies. 

"The  best  wav  to  introduce 
ourselves  is  to  state  first  that  our  core 
v  alues  revolve  around  two  overriding 
principles:  Mission  Success  and  a 


Plant  19's 
C.J.  Graham, 
demonstrates  the  laser 
cutting  station  to 
(from  left) Joint 
Adamoli.  MMC 
program  manager 
a  mil  ■ ice  president. 
Xonn  Augustine. 
Martin  Marietta  CEO. 
and  pm  .1  / cA t talh \ 
president  of  Martin 
.1  [arietta  Astronautics. 


'This  new  business 


previously  lacKec 


committed  to  space. anci  cteien.se,  fief 
sakh  and  the  addition  of  Space 
Svstenis  will  perpetuate  the  world-class.1 
tradition  of  both  companies. 
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Consolidation  Plan  for 

Space  Systems  employees  received  a  division  noth 
consolidation  plan  for  Space  Systems  with  Martir 
answers  to  some  of  the  questions  that  you  may  h 


QWhat  are  the  objectives  of  the 
transition  plan? 

A*  To  he  transparent  to  all  our 
customers. 

•  To  maintain  Mission  Success  with  no 
disruptions. 

•  Tea  minimize  costs. 

•  To  minimize  disruption  to  the  Atlas 
and  Titan  programs. 

•  To  ensure  program  services. 

•  To  maximize  relocation  of  critical 
personnel  and  capabilities. 

•  To  maintain  overlapping,  duplicate 
production  for  as  long  as  necessary 
tO-Amsurg  critical  Atlas  and  CfjHauf 
k  i  u  n  c  1 1  s  c  h  e  d  u  1  m  ■ 


A  Offers  wall  be  made  in  ] 
Once  an  offer  is  made. 
Resources  will  meet  with  tho 
employees  to  provide  a  sche 
benefits  and  relocation  meeti 

Qlf  an  employee  has  n 
received  an  offer,  do< 
mean  he/she  will  be 

A  No.  If  an  offer  has  not 
received,  that  does  not 
..automatic  layoff.  The  work  I 
remaining  in  San  Diego  will  1 
reduced  incrementally  as  the 
process  reduces  the. employe 
and,  thieiMorty  the  additional 
required  in  San  Diego.  Also, 
incentives  will  lie  offered  un< 
cbm  '  t  ( msj  t  ■  t  nip  >  "  e||§  w  1  - 
traiiMerflni'  to  Denver  and  w 


AC-76  Update 

As  of  print  time  for  this 
issue  of  the  Orbiteer,  AC-76 
was  scheduled  for  launch 
at  6:45  a.m.  PDT,  June  24. 
Look  for  coverage  of  this 
launch  in  the  July  8  issue 
of  the  Orbiteer. 


Retirees 


James  Mildice 


William  Nagy 


John  Nicslev 


Robert  Orr 


Philip  Pond 


David  aomsav 


Vasco  Rodrigues 


Donald  Sandbert 


Keith  Tavlor 


David  W  alker 


Verl  Walker 
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Make  Note  of  Division  Ethics 
Hotline  Number  -  The  space 


Join  Your  Friends  at  Crossroads 
The  Reunion  1994  -  All  current  and 


Don’t  Forget  the  Atlas  Launch 
Hotline  -  The  lias  huach  !T?ihn< . 


CRA  Players  To  Hold  Auditions 
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Photo  at  left:  jv  .  * 


sosiirc  levels  Rjr  eurreni  ana  nutire 
ceeraft. 

To  meet  the  unique  requirements 
he  test  program,  engineers  took 
antage  of  the  advanced  capabilities 
he  100, 000-watt  Acoustic  and 
*rmal  Test  Facility  ( ATTFi  The 
gram  was  set  up  to  determine  how 
ing  interior  sound  levels  change 
sending  on  the  size  and  shape  of  a 
ceeraft.  A  1-t-lbot-diameter 
load  fairing  was  tested  in  a 
ulated  launch  acoustic 
ironment  with  different 
ceeraft  simulators  inside  the 
ing.  Microphones  and  acceler¬ 
ate  rs  were  mounted  in  the 
ing  to  measure  sound  and 
•at ion  levels. 

Challenging  requirements 
h  as  precise  handling  of  large 
delicate  hardware,  rapid  data 
cessing  and  tight-tolerance 
ustie  spectrum  control  were 
and  in  many  capes  eigfe§ded 
:lte  test  tettiH  using  the  ATTF. 

This  team  inciucfet|:  engi- 
rs  and  technicians  from  both, 

Atlas  jgnd  Titan.-  Centaur 


also  msirumeniai  m  making  me 
program  a  success. 

Through  their  dedicated  ef 
team  members  completed  this  ci 
lenging  project  on  schedule.  XA 
Space  System  engineers  will  be 
t he  test  data  to  refine  their  anah 
acoustic  models  over  the  next  st 
months,  providing  increased  cor 
clence  in  mission  success.  • 


Photo  above: 


Hammond  Facility  Donates  one  not  to  be  missed.  For  more 
Computers  to  Local  Schools  -  The  information,  contact  Rae  Blaha  or  Chi 
Tangipahoa  Parish  School  Svstem  in  Gonzalez  at  x38?39. 

Hammond,  LA.  received  seven  computers 

and  five  printers  from  die  Space  Systems  Space  Systems  Paycheck  Stubs 

Hammond  Facility  On  June  29.  Robert  Won’t  Change  til  1995  -  An  article  in 


d  iS.tt  Astronautics  employee 


Join  Your  Friends  at  Crossroads  vVin  no!  gjlanoe  until  that  time. 

The  Reunion  1994  -  a  c  .rci  s .  i 

inner  employe#  of  >paot  Systems.  Air  Force’s  Atlas  Launch  Team 
'u  Hughes  r4>*  svs  c  s.u  esc  Named  Top  Squad  in  World 
re  invited  to  Missilefkrk  tfj  Keafhy  Competition  %  i  e  •  *•!  S;  .  ,  e  A  •  A| 
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o  xck  f trhi;,  i  -pr«  uudon  k/adhncs  made  it  dupos'dbk-  feature  the  uuneh  ; 
in  ;hi>  issue.  Watch  h  n  complex  iausxh  coxerapt.  in  the  \npux  p>  issue.  * 
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ass  ring  from  Marian  High  School,  a 
nail  Catholic  School  in  the  South  Bay 
yeordmg  to  this  man.  the  ring  had 
.mi's  name  in  it. 

"My  dad  thought  the  man  wars 
ats.  but  took  down  his  name  and 
amber  and  called  me  anyw  ay.”  Torn 
lid . 
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commitments.  Equally  important  is  that  we  not  abandon  our  rich  heritage 
of  demonstrating  our  high  regard  for  employees  who  have  enabled  Space 
Systems  to  earn  a  highly  respected  reputation  in  our  industry. 

Consolidation  and  transition  to  Denver  will  mean  that  those  remaining 
in  San  Diego,  not  associated  with  Plant  19  or  Magnetics,  will  ultimately  face 
the  loss  of  their  jobs.  This  is  difficult  and  will  require  great  understanding 


Alt  is  our  desire  that  all  of  the 
Space  Systems  employees 
know  that  we  value  and  are 
firmly  committed  to  them  whether  they 
move  to  Denver  or  not.  A  relocation  is 
an  investment  in  the  individual  as  well 
as  the  product  line.  Our  intent,  based 
on  current  forecasts,  is  to  keep  our  newr 
Denver  employees  with  us  for  the  long 
term.  We  want  a  return  on  our  invest¬ 
ment,  so  it  doesn’t  make  sense  for  us  to 
lay  off  people  after  incurring  the 
expense  of  moving  them  to  Denver. 


Step-by-Step:  The  Job  Offer  Process 


You’ve  heard  about  others  going 
through  the  process ,  But  what  really 
happens  when  you  get  an  offer?  What 
follows  is  a  walk  through  the  process  of 
being  offered  a  job  in  Denver. 

You  will  receive  your  offer  letter 
from  your  supervisor.  This  letter  in¬ 
cludes  your  job  title,  salary,  the  date  you 
are  needed  in  Denver,  and  the  person 
you  are  to  report  to. 

The  first  thing  you  need  to  do  is 
attend  a  relocation  seminar  with  a  San 


Diego  Human  Resources  representa¬ 
tive,  pick  up  a  relocation  notebook, 
and  discuss  any  initial  questions  you 
may  have. 

The  relocation  notebook  covers 
the  Denver  relocation  package, 
Relocation  Concepts,  Inc.,  and  Martin 
Marietta  Denver  benefits  information. 
In-depth  sessions  on  each  of  these 
sections  are  held  at  various  times  each 
Tuesday  in  the  Building  24  Conference 

Continued  on  page  3 


QWili  the  Titan/Centaur  be  a 
stand-alone  program  or 
merged  in  with  Titan  IV? 

Will  Atlas/Centaur  remain  its 
own  entity? 

A  Our  current  plans  are  to  merge 
the  TitamCentaur  program  at 
Space  Systems  into  our  Titan  IV 
program  in  Denver,  The  Titan  IV/ 
Centaur  will  them  be  like  the  Atlas/ 
Centaur  with  the  program  aligned  for 

Continued  on  page  3 


available  to  all  Space  Systems 
employees.  “We  welcome  anyone  to 
come  in,”  Steve  says,  “even  those  who 
may  not  have  offers  yet  or  haven’t 
made  decisions  on  whether  to  accept 
or  reject  the  offers  they  have  to  move 
to  Denver.  There  are  no  restrictions  on 
our  services.” 

The  center  also  serves  as  a  place 
where  employees  can  go  to  talk  about 
their  personal  situations. 

“We  provide  advice  on  the 
different  housing  options  available,” 
Steve  said.  “If  an  employee  is  not  sure 
whether  to  buy  or  rent  in  Denver,  we 


decorating  the  walls.  The  room  holds 
many  treasures,  including  puzzles, 
books,  videos,  games  and  a  few  toys, 
such  as  small  plastic  moving  vans. 
Children  can  watch  movies  on 
Colorado  or  read  books  on  moving. 

“We  think  it’s  important  that 
people  get  their  children  involved  in 
the  move  as  early  as  possible,” 
Relocation  Concepts  President  Cynthia 
Carian  said.  “Then  the  children  won’t 
be  as  frightened  of  leaving  California. 
The  Kids’  Room  is  set  up  to  introduce 
children  to  the  many  wonderful  things 
Colorado  has  to  offer.” 


center  at  450-1911.  The  Relocation 
Concepts  San  Diego  center  is  located 
at  4520  Executive  Drive,  Suite  240.  The 
center  will  remain  in  San  Diego  until 
all  of  the  consolidation  moves  are 
completed.  • 


Below.  Anne  Henning  (left)  is  moving  to 
Denver  with  her  husband  Tom  and  their 
two  children.  She  uses  the  center  to 
checkout  items  of  interest  for  her  girls,  ages 
4  and  1  and  a  half.  Here,  Relocation 
Concepts  President  Cythnia  Carian  shows 
Anne  some  of  the  books  the  kids  might  like 

to  see. 


consolidation? 
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customers. 

During  the  course  of  the  transi¬ 
tion,  we’ve  made  a  concerted  effort  to 

educate  both  sides  of  the  acquisition 
on  our  businesses.  The  annual  report, 
Better  Together,  Astronautics  Sews  and 
Insight  videos  are  among  the  many 
sources  of  information  that  the  com¬ 
pany  makes  available  to  all  employees 
on  a  continuous  basis.  Our  commit¬ 
ment  is  to  maintain  and  improve  this 


v 


A  Our  objectives  for 

consolidating  San  Diego 
operations  with  Denver  are 
to  gain  competitive  strength  and 
preserve  the  greatest  number  of  jobs 
over  the  long  term.  While  we  intend  to 
provide  a  more  competitive  service  for 
our  customers,  we  will  also  continue 
enhancing  mission  success.  • 


Offer 


Continued  from  page  1 


Center.  These  sessions  are  your  opportunity  to  get  the  facts  and  ask  questions.  If 
answers  are  not  available  immediately,  the  questions  are  gathered  and  answered 
m  a  Human  Resources  Q&A  available  on  QuickMail  public  folder  and  Macintosh 
public  folder  (KM24/1  HR:  Transfer  Offer  Information)  The  seminar  schedule  is 
also  available  in  this  public  folder. 

Once  you  receive  an  offer,  you  have  two  weeks  to  respond  by  signing  the 
offer  paper  and  returning  it  to  your  supervisor. 

Remember:  Missing  the  two-week  deadline  is  considered  a  reject.  Make 
arrangements  with  your  supervisor  if  you  need  extra  decision-making  time,  11  you 
have  questions  concerning  anything  in  the  offer  letter,  you  will  be  asked  to  write 
down  your  concerns  for  replv  Any  changes  to  your  report  date  are  needed,  in 
writing,  from  your  supervisor. 

If  you  decide  to  reject  your  offer,  return  your  offer  letter  along  with  a 
written  explanation  of  the  reasons  behind  your  decision  to  your  supervisor 

If  you  accept  and  return  your  offer  letter,  a  San  Diego  Human  Resources 
representative  will  contact  you  to  begin  the  paperwork  needed  for  the  next  step  - 
a  house-hunting  trip  to  Denver  * 


am  vanaenoerg  at  tne  en< 

month,  and  11  more  planned  for 
next  year  as  we  complete  the 

consolidation  effort.  I  am  confident 
that  those  vehicles  will  perform 
their  missions  successfully  and  will 
provide  further  evidence  of  the 
Atlas  team’s  ability  to  focus  on  its 
incredibly  important  job  during  a 
time  when  your  lives  are  disrupted 
by  change. 


I  renew-  the  pledge  of  our 
senior  management  to  do  all  that 
we  can  to  make  this  transition  as 
smooth  as  possible  for  those  who 
are  transferring  from  San  Diego  to 
Denver.  We  also  are  committed  to 
j  providing  extraordinary'  assistance 
j  to  employees  in  San  Diego,  the 
i  Cape  and  Vandenberg  who  will 
not  receive  offers  of  continuing 
employment  and  those  who 
choose  not  to  accept  offers.  * 


Your  San  Diego  and  Denver  HR 
Reps  will  be  key  in  answering 
your  relocation  questions.  Don’t 
hesitate  to  call.  If  you  don’t 
know  your  San  Diego  HR  Rep, 

v/f.fon-3 
wuth  a****, 


will  your  decision  impact  eligibility 
to  be  a  full  participant  in  any  of  the 
transition  initiatives  described  in  this 
issue  of  the  Orbiteer. 

As  work  is  transitioned, 
residual  tasks  will  remain  in  San 
Diego  for  some  period  of  time.  If 
you  do  not  receive  a  transfer  offer  or 
are  unable  to  transfer,  you  may  be 
assigned  an  important  “rear  guard” 
task  for  as  long  as  your  services  are 
required.  • 

Merit  Increase  Plan  -  A  “Pay  for 
Performance”  merit  plan  went  into 
effect  last  month.  Salary  increases 
for  those  exempt  and  salaried 
nonexempt  employees  went  into 
effect  July  16. 

During  this  period  of  transi¬ 
tion,  promotional  opportunities  will 
present  themselves  and  promotional 
increases  will  be  funded  as  business 
necessity  dictates.  • 


The  Orbiteer  is  printed  on 
recyclable  paper.  After 
reading,  please  discard  in  the 
colored  paper  recycle  bins. 


transitioning  work  from  San  Diego 
to  Denver  is  shown  on  page  5. 
Future  revisions  will  be  published 
regularly.  • 

60-Day  RIF  Notices  -  As  work 
transitions  from  San  Diego  to 
Denver,  it  will  become  necessary  to 
lay  off  employees.  Those  affected 
will  receive  a  formal  60-day 
reduction-in-force  (RIF)  notice. 

Each  individual  will  be  permitted 
up  to  40  hours  of  Career  Center 
services  on  company  time. 
Employees  on  RIF  status  may  also 
use  their  personal  time,  with 
supervisor  approval,  to  attend  the 
Career  Center.  The  center  will 
provide  nationwide  job  search, 
networking,  a  job  bank  of  current 
job  openings,  resume  preparation, 
interview  skill  training,  FAX, 
typing,  telephone  service,  and 
seminars  on  entrepreneurship.  • 

Mission  Success  Completion 
Incentives  -  To  assist  employees 
financially  in  bridging  employment 
from  their  current  job  to  a  new  job, 
and  to  reward  employees’ 


the  letter  to  employees  dated  July  1. 

Plan  Highlights  -  All  full-time  San 
Diego  exempt  salaried  and 
nonexempt  salaried  employees  on 
the  active  payroll  as  of  June  16, 

1994,  whose  jobs  will  be  eliminated, 
are  eligible  to  participate. 

•  Exempt  salaried  award  -  $8,000 
payable  on  the  last  day  of 
employment,  regardless  of 
assignment  duration. 

•  Nonexempt  salaried  award  -  $5,000 
payable  on  the  last  day  of 
employment  regardless  of 
assignment  duration.  • 


Published  by  Public  Affairs 
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Send  items  of  interest  to: 
Orbiteer,  P.O.  Box  85990 
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The  Orbiteer  is  published  biweekly  for  the 
employees  of  Martin  Marietta  Astronautics, 
Space  Systems.  Submitted  articles  will  be 
printed  as  space  permits,  at  the  discretion  of 
the  editor.  All  submittals  may  be  edited  per 
space  requirements. 
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PROGRAM  OFFICE  RELOCATED 


AC-107  successfully  blasted 
into  space  on  August  2, 
carrying  the  DIRECTV™, 

Inc.  Direct  Broadcast  Satellite-2 
(DBS-2)  into  orbit  at  4:57  p.m.  PDT. 
It  was  the  third  successful  Atlas 
launch  this  year,  the  515th  Atlas 
launch  overall  and  the  83rd  flight  for 
Centaur  with  Atlas. 

Last  February,  DIRECTV'™,  Inc., 
a  unit  of  GM  Hughes  Electronics, 
selected  Atlas  to  launch  DBS-2  when 
a  U.S.  Air  Force  Medium  Launch 
Vehicle  mission  originally  scheduled 
for  July  moved  to  1995.  DIRECTV’S 
two-satellite  DBS  constellation  will 
become  operational  this  fall, 
delivering  up  to  150  channels  of  TV 
entertainment  to  homes  possessing 
the  Digital  Satellite  System  (DSS™) 
receiving  hardware. 

“From  the  date  the  contract  for 
launch  sen-ices  was  signed  with 
Commercial  Launch  Sen-ices  in 
February  1994,  the  Atlas  team 
successfully  completed  integration 
of  the  HS  601  spacecraft  onto  the 
Atlas  I  LA  launch  vehicle  in  just  five 
months,"  Mike  Wash,  CLS  president, 
said,  “We  at  Martin  Marietta  are  very 
proud  to  be  part  of  this  very- 
important  communications  program 
for  DIRECTV || 

DBS-2  also  carried  the 
SpaceArc®  time  capsule,  the  world’s 


Developed  as  a  non-profit  educational 
project  by  the  Rochester  Museum  & 
Science  Center  in  Rochester,  NY, 
SpaceArc®  includes  messages  from 
38,000  participants  who  have 
contributed  their  thoughts,  hopes, 
dreams  and  images  of  our  civilization 
for  the  enjoyment  of  future 
civilizations  (see  the  August  5  issue  of 
the  Orbiteef). 

This  launch  was  special  in  that  it 
occurred  soon  after  the  nation’s 
celebration  of  the  25th  anniversary  of 
Apollo  11  and  man's  first  step  on  the 
Moon’s  surface. 

Rich  Gibb,  division  vice 
president  and  site  director,  CCAS, 
said,  “With  this  launch  we  reflect  on 
the  achievements  of  thousands  of 
talented  men  and  women,  including 
those  in  our  company  who  were 
responsible  for  some  of  the  Atlas 
lunar  mapping  missions,  planetary 
probes  and  manned  Mercury-  flights* 
all  paving  the  way  for  milestones  that 
still  stand  out  in  the  history-  books." 

Twenty-five  years  ago,  Adas 
looked  somewhat  different  than  the 
Adas  of  today,  although  structurally  it 
is  still  the  same  welded  stainless  steel 
balloon. 

Although  the  vehicle  looks 

difference  in  pur  total  commitment  to 
mission  success.”  • 
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A  Launch  with 
an  Eye  to  the 
Future 

By  Larry  Foss,  The  Voice  of  Atlas 

On  August  3,  AC- 107  placed  a 
very  futuristic  satellite  into 
geosynchronous  orbit  after  an 
unexpected  one-week  delay  due  to 
weather  and  technical  disturbances. 

By  futuristic,  I  mean  that  all  of  us 
television  enthusiasts  soon  will  have 
the  opportunity  to  choose  from  150 
different  programmed  channels  with 
the  DIRECTV™  receiver  gear  available 
at  our  local  stores.  The  launch  was 
futuristic  also  in  that  a  state-of-the-art 
time  capsule  named  SpaceArc®  (see 
August  5  Orbiteer)  wras  a  passenger 
aboard  the  Hughes-built  spacecraft. 

But  I’m  calling  the  launch  futuristic  in 
a  way  that  only  fate  could  have 
arranged. 

The  delay  of  AC-107  placed 
the  new  launch  date,  August  3,  right 
in  the  middle  of  a  scheduled  event 
that  has  never  before  been  held  in 
Central  Florida:  namely,  the  Junior 
Olympics.  Ten  thousand  students 
with  friends  and  family  members  from 
every  state  in  the  union  witnessed,  for 
the. first  time,  an  Atlas  being-launched 
into  space.  Midway  through  the 
opening  ceremonies,  the  festivities 
stopped  so  that  everyone  could 
watch  the  launch  live  via  a  satellite 
uplink. 

While  this  seems  innocent 
enough  at  first  blush,  think  about  the 
possible  changes  in  the  lives  of  each 
of  those  high  school  students.  The 
Atlas  launch  vehicle;  Martin  Marietta 
Astronautics;  and  aerospace,  as  a 
profession  became  a  reality  to  each  of 
those  in  the  Brevard  Community 
College  stadium.  The  launch  of  AC-107 
may  have  decided  the  careers  of  many 
of  those  junior  Olympians  in 
attendance.  Who  knows,  because  of 
this  experience,  some  may  even 
become  aerospace  engineers  at  Martin 
Marietta,  working  on  the  Allas  launch 
vehicle.  * 


The  51 6th  Atlas  to  be  launched 
later  this  month  wall  be  an  early 
present  for  Vandenberg  Air  Force 
Base,  which  will  be  celebrating  the 
35th  anniversary  of  the  first  Atlas 
launch  on  Saturday,  September  10. 

Back  in  1959,  12D  w?as  not  the 
first  Atlas  ever  launched.  In  fact,  it  was 
the  31st  Atlas  to  go  up  as  part  of  the 
then-new'  program. 

12D  flew  as  a  test  mission  for  the 
Strategic  Air  Command.  But  with  its 
success,  Atlas  became  operational  as 
an  ICBM  and  we  began  a  long  and 
lasting  relationship  with  VAFB, 

The  Atlas  E  boosters  launched 
from  VAFB  are  modified 
intercontinental  ballistic  missiles 
originally  developed  and  built  for  the 
U.S.  Air  Force.  Atlas  became 
operational  as  an  ICBM  at  Vandenberg 
just  two  years  after  its  first  successful 
test  flight  from  Cape  Canaveral  in 
December  1957. 

Atlas  development  began  under 
Air  Force  funding  in  1945  and 
continued  throughout  the  late  1940s 
and  early  1950s  with  company 
funding.  By  1954  the  ICBM  wras 
assigned  top  Air  Force  priority. 

General  Dynamics  had  the  basic  Atlas 
design  ready  for  production, 
introducing  many  innovations  in 
rocketry  such  as  the  use  of  a  pressure- 
stabilized  tank  to  minimize  weight, 
gimbaling  engines  for  flight  control, 
on-board  inertial  avionics,  and 
propulsion  based  on  a  unique  one- 
and-one-half  staging  system. 

Production  began  in  1955. 

The  modification  program  at 
VAFB  began  in  1965  after  Atlas  was 
decommissioned  as  a  weapon  system. 
Atlas  ICBMs  had  been  deployed  at 
bases  throughout  the’U.S.  during  the 
early  sixties.  Rather  than  scrap  the 
missiles,  the  Air  Force  put  141  of  them 
into  storage  at  Norton  AFB  in  CA,  and 
General  Dynamics  was  awarded  a 
contract  to  begin  refurbishing  95  of 
them  to  be  used  as  space  launch 
vehicles.  • 


The  launch  of  Atlas  20E  will  be  August  29, 
and  the  1 5-minute  window  opens  at  10:58 
a.m.  Thirty-five  years  earlier ;  Atlas  12D 
(above)  lifted  off. 

The  Air  Force  is  celebrating 
Atlas’  anniversary  on 
September  9  and  10  with  a 
reunion  at  VAFB.  Events 
include  a  luncheon,  tours, 
guest  speakers,  displays,  and 
an  Atlas  Reunion  Dinner.  For 
more  information,  call  Nancy 
Mumford,  (619)  974-3603  or 
Debbie  Ware  at  (805)734-8232, 
x66292. 


And  a  Launch  with  Ties 
to  the  Past 


command 

edia 

Reprinted ,  /'n  part ,  from  Astro 
Space  News,  fasf  Windsor ,  NJ 

What  Are  Command  Media? 

Command  media  documents 
describe  the  way  Martin  Marietta 
conducts  business.  There  are  three 
basic  types  of  documents:  policies, 
procedures  and  practices.  Each  type 
establishes  the  minimum 
requirements  for  the  execution  of 
various  tasks  or  for  compliance  with 
operating  unit  standards  and  is 
subject  to  customer  review  and/or 
audit.  Command  media  cover  the 
gamut  from  ethical  behavior  to 
review  of  proposals,  to  requesting 
facilities  services,  to  proper  handling 
of  devices  susceptible  to  damage 
from  electrostatic  discharge. 
Command  media  are  based  on 
business  demands  and  numerous 
other  requirements,  including  those 
of  the  corporation,  the  Space  Group, 
the  customer  and  federal,  state,  and 
local  governments.  Each  layer  of 
command  media  further  defines  a 
particular  subject,  and  all  of  the 
levels  have  several  things  in 
common: 

1.  They  all  are  formally 
controlled  and  released. 

2.  They  all  are  subject  to 
government  customer,  corporate, 
group  and  internal  audit. 

3.  They  are  the  source 
documents  for  a  number  of  non¬ 
command  media  items,  such  as 
desktop  instructions,  manufacturing 
process  plans,  user  guides  and 
training  manuals,  which  address  at  a 
detail  level  the  day-to-day  operations 
of  the  operating  unit.  These 
documents  may  not  violate  policy 
and/or  procedure  requirements! 
although  they  are  not  part  of  the 
formal  command  media  system. 

The  plan  to  merge  San  Diego 
procedures  with  Denver's  command 
media  is  currently  being  studied. 
News  on  this  aspect  of  the 
consolidation  wall  be  published  as  it 
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doors  of  its  new  San  Diego  Career 
Center.  The  center  wall  be  a  service 


been  issued  a  Reduction-ln-Force 
(RIF)  notice,  evaluate  their  career 
options,  choose  an  appropriate 
career  goal  and  then  develop  a 
plan  to  achieve  that  goal. 

The  center  wall  offer  job 
search  assistance,  guidance, 
counseling,  and  support 
information  as  well  as  the 
following  services: 

•  Job  search  skills  training 

•  One-on-one  consultants 


•  Mailing  -  stamp  and  mail  materials 
related  to  job  search 

•  Telephone/message  service 

•  Fax  machine 

•  Resource  library 

•  Video  interview^  practice 

•  job  lead  development 

•  IBM/Macintosh  computers 

•  Typewriters 

•  Retraining  assessment  guidance 

The  staff  wall  include 
professional  consultants,  including 
consultants  from  Drake  Beam 
Morin,  (DBM)  Inc.  and  Armour 
Consulting  Group  Inc.  (ACG)  as 
well  as  administrative  personnel 
who  are  genuinely  concerned 
about  the  well-being  and  future 
success  of  each  client. 

DBM,  which  currently  assists 
Martin  Marietta  Career  Center 
activities  in  Denver,  is  the  world's 
leading  provider  of  career  transition 


take  to  find  a  new  job,  research 
clearly  proves  that  people  who  use 
the  sendees  provided  by  DBM  find 


ACG’s  job  lead  development 
team  is  dedicated  to  providing 
career  opportunities  on  an  ongoing 
basis  tailored  to  our  clients’  job 
search  parameters.  Assistance  in 
retraining  assessment  and  guidance 
for  individuals  interested  in 
augmenting  their  current  skills  or 
seeking  a  career  change  are  also 


The  center  will  be  open  from 
8:00  a.m.  to  4:00  p.m.  every 


University  Center  Lane  off  of  1-5 
North  and  Nobel  Rd.,  on  the  fourth 


Relocation  Charge  Numbers 

The  following  charge  numbers 
are  to  be  used  for  labor  charged  to 
Denver  relocation.  Employees 
should  not  charge  personal  time  to 
these  activities.  Call  the  Labor  Help 
Line.  x41444.  if  vou  need  more 


Relocation  Activity 

House  Hunting  I 
House  Closing  Tr 


to  Denvet 


Labor  Charge  # 

0511000-015 

0511000-016 

0511000-021 


becomes  available. 
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Space  Briefs 


Next  Titan  IV/Centaur  Launch  -  The 

next  scheduled  Titan  IV/Centaur  launch 
date  is  now  declassified.  Current  plans 
are  to  launch  the  vehicle  on  August  25. 
The  launch  time  and  window'  remain 
classified  secret,  however,  the  launch 
period  of  2:15  -  5:30  a.m.  EDTis  unclas¬ 
sified,  according  to  the  Department  of 
the  Air  Force.  • 

Building  24  Reception  Area  to  Close  - 

Effective  August  31,  the  receptionist’s 
desk  in  the  lobby  of  Kearny  Mesa 
building  24  will  close.  However,  the 
lobby  itself  will  remain  open  for  em¬ 
ployees  to  use. 

All  visitors  to  the  divison  -  ex¬ 
cept  foreign  visitors  and  those  visitors 
who  will  be  attending  classified  meet¬ 
ings  -  will  be  badged  by  the  Plant 
Protection  Officer  on  duty.  Employees 
hosting  a  classified  meeting  or  a  visit  by 
a  foreigner  must  submit  a  completed 
MMC-San  Diego  Classified  Meeting 
Roster  or  a  Foreign  Visitors  Facility 
Access  Request.  These  forms  may  be 
obtained  from  the  Visitor  Control  Office 
in  Industrial  Security. 

“No  Escort”  badges  will  be  is¬ 
sued  by  the  Plant  Protection  Officers 
provided  the  visitor’s  name  is  on  the  No 
Escort  Badge  Listing,  Requests  for  “No 
Escort"  blue  badges  must  be  requested 
via  a  “4011-Facility  Access  Request,” 
which  should  be  turned  in  to  the  Indus¬ 
trial  Security  Visitor  Control  office. 

All  picture  badges  are  to  be 
picked  up  from  the  Identification  Office 
between  6:00  and  10:00  a.m. 

Please  remember  that  all  visits 
by  foreign  nationals  must  be  cleared  by 
Industrial  Security  at  least  one  w^eek  in 
advance  of  the  proposed  visit. 

Visitors  to  Commercial  Launch 
Services  will  also  be  badged  by  the 
Plant  Protection  Officers.  • 

NASA  Info  Now  on  the  Internet  - 

NASA’s  Remote  Sensing  Public  Access 
Center  is  scheduled  to  go  online  next 
March  connecting  Internet  users  with  a 
computerized  storage  facility  in 
Fairmont.  WV.  According  to  Space  Fax 
Daily  (August  14,  1994),  the  focus  will 
be  on  earth  and  space  science.  The  data 


base  will  initially  store  20  gigabits  of 
words  and  images,  and  the  sophisti¬ 
cated  guides  will  assess  a  user’s  com¬ 
puter  skills  before  dispensing  appropri¬ 
ate  directions.  For  information  on  this 
new  information  service,  call  Pam  Ba¬ 
con,  202-358-1538.  • 

International  literacy  Day  -  The  San 

Diego  Council  on  Literacy  invites  you 

and  your  family  to  attend  the  Family 

Reading  Festival,  from  noon  to  4:00 
p.m,  September  10,  in  Balboa  Park 
(corner  of  Park  Blvd.  and  Presidents 
Way).  Enjoy  a  day  of  fun  that  includes 
puppet  shows,  local  authors,  a  book 
mobile,  arts  and  crafts,  book  making,  a 
scavenger  hunt  for  prizes,  and  more. 
For  more  information,  call  232-9921.  • 

People  in  the  News  —  Employee  Joe 
Brunette’s  daughter,  Virginia,  is  off  to  a 
good  start  in  life  -  she  has  graduated 
from  Point  Loma  High  School  as  Vale¬ 
dictorian  and  she  wras  awarded  a  1994 
NMA  Space  Systems  Chapter  scholar- 
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ship.  In  addition,  she  received  a  one- 

month  study  scholarship  in  Italy  as  wrell 

as  scholarships  from  the  PTA  and  the 
Italian  Catholic  Federation.  Virginia  will 
be  attending  UCSD  this  fall,  and  her 
proud  parents  want  to  thank  the  divi¬ 
sion  for  honoring  her.  • 


Classifieds 


MOVING  SALE  -  Saturday,  August  27, 
7:30  a.m.  -  2  p.m.,  Mira  Mesa,  10245 
Kamwood  Ct.  Cool  stuff,  good  prices: 
clothing,  furniture,  household  items. 
We’re  selling  it  all  and  moving  to 
Denver! 

Trying  to  sell  your  home? 
Looking  for  a  roommate? 
Planning  a  moving  sale? 

Send  your  ads  to  iheOrbiteer* 


All  ads  must  include  your  name,  mail  zone, 
work  extension,  and  home  phone  number. 
Only  home  phone  numbers  will  be  printed  in 
the  ad.  Exceptions:  Ridesharing  and  lost/found 
item  information. 

Send  ads  to:  Orbiteer  Editor, 

Mail  Zone  51-5502 

Classified  ad  information  appearing  in  the 
Orbiteer  comes  from  many  sources.  The  Orbiteer 
and  the  Martin  Marietta  Corporation  do  not 
assume  responsibility  for  or  warrant  the  accuracy 
or  completeness  of  statements  appearing  in 
these  advertisements. 


Employment  Figures 


(W  eek  Ending  August  5, 1994) 

Cape  Canaveral  Air  Station . 502 

Commercial  Launch  Services .  34 

GD  Space  Services  . 41 

Hammond . . 28 

Harlingen . 220 

Huntsville  . 22 

San  Diego  . . 2,017 

.Yandenberg  AFB . ...176 

TOTAL... . .  3,040 


The  Orbiteer  is  printed  on 
recyclable  paper.  After 
reading,  please  discard  in  the 
colored  paper  recycle  bins. 
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Lockheed, 
Martin 
Marietta  To 
Merge 

Lockheed  Corporation  and 
Martin  Marietta  Corporation 
jointly  announced  on  August 
30  that  their  respective  boards  of 
directors  have  unanimously  approved 
a  definitive  agreement  to  merge  the 
two  corporations  through  an  exchange 
of  common  stock  valued  in  excess  of 
$10  billion. 

The  new  corporation,  Lockheed 
Martin,  will  be  a  highly  diversified  $23 
billion  advanced  technology  company, 
with  core  businesses  in  defense, 
commercial,  civil  government,  energy 
and  international  markets,  and  will 
employ  approximately  170,000  people. 

Under  the  terms  of  the  merger 
agreement,  Lockheed  shareholders  will 
receive  1.63  shares  of  Lockheed  Martin 
stock  for  each  Lockheed  share.  Martin 
Marietta  shareholders  will  receive  stock 
in  the  new  corporation  on  a  one-for- 
one  basis.  It  also  is  intended  that  the 
new  corporation  would  have  an 
annual  dividend  rate  of  $1.40  per 
share,  which  is  consistent  with 
Lockheed’s  current  dividend. 

Daniel  M.  Tellep,  currently 
chairman  and  chief  executive  officer  at 
Lockheed,  will  hold  the  same  positions 
in  the  new  corporation.  Norman  R. 

Continued  on  Page  3 


Three  in  a  Row 
for  Titan  IV/ 
Centaur 

A  Martin  Marietta  Titan  IV/ 

Centaur  booster  carrying 
a  classified  Department  of 

Defense  payload  roared  into  space  at 

4:57  a.m.  EDT,  Saturday,  August  27, 
from  Launch  Complex  41  at  Cape 
Canaveral  Air  Station,  Florida. 

This  was  the  third  Titan  launch 
for  the  year  and  the  third  flight  of 
Centaur  with  Titan  IV.  On  February  7 
Titan  IV/Centaur  carried  the  first 
Milstar  satellite  into  geosynchronous 
orbit  22,300  miles  above  Earth.  The 
second  was  the  May  3  launch  of  a 
classified  Department  of  Defense 
payload.  A  fourth  Titan  IV/Centaur 
launch  is  scheduled  for  before  the  end 
of  the  third  quarter  1994. 

The  Titan  IV/Centaur,  designated 
K-9,  was  originally  scheduled  to 
launch  early  August  25.  According  to 
an  Air  Force  press  release,  the  launch 
was  postponed  due  to  poor  weather 
conditions  at  approximately  T-3 
minutes  and  14  seconds  when  thick 
clouds  with  the  potential  for  triggered 
lightning  drifted  into  the  area. 

The  Titan  IV/Centaur  provides 
the  Air  Force  with  a  launch  capability 
for  shuttle-sized  payloads,  virtually 
duplicating  the  shuttle’s  cargo  capacity 
of  10,000  pounds.  Centaur  for  the 
Titan  IV  burns  three  times,  depositing 
its  large  payload  into  a  final  geosyn- 


Continued  on  Page  2 


Atlas  E 

Successfully  Orbits 
DMSP-12  Satellite 

AU.S.  Air  Force/Martin 
Marietta  launch  team 
successfully  launched  an  Atlas  E 

booster  from  Space  Launch  Complex 

3W  at  Vandenberg  AFB,  California,  on 
August  29.  It  was  the  24th  consecutive 

success  for  Atlas  E  and  the  279th  Atlas 

launch  overall  from  VAFB. 

The  Atlas  booster,  designated  20E, 
carried  a  Defense  Meteorological 
Satellite  Program  (DMSP-12)  satellite 
built  by  Martin  Marietta  Astro  Space 
into  polar  orbit  525  miles  above  the 
Earth.  DMSP-12  will  provide  continuous 
data  on  clouds  worldwide  in  both 
visible  light  and  infrared  and  special¬ 
ized  meteorological,  oceanographic, 
and  solar-geophysical  information.  In 
addition  to  serving  a  broad  spectrum  of 
Air  Force  and  other  military  users, 

DMSP  satellites  provide  extensive  data 
to  the  civilian  weather  forecasting 
centers  of  the  National  Oceanic  and 
Atmospheric  Administration  (NOAA), 

Atlas  E  has  successfully  launched  seven 
DMSP  Block  5D-2  program  spacecraft 
j  from  Vandenberg  starting  with  DMSP-6 
in  December  1982. 

j  Atlas  E  is  a  modified  interconti¬ 
nental  ballistic  missile,  refurbished  for 
space  launch  missions  at  Vandenberg. 
Atlas  20E  was  originally  built  and 
delivered  to  the  Air  Force  in  January 
t  1961,  decommissioned  in  1964  and 
stored  at  Norton  AFB  until  1981.  In 

j  Continued  on  Page  2 
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Friends  and  Coworkers: 

As  some  of  you  may  know,  I 
will  be  leaving  soon  to  start  working 
in  Denver.  Sadly,  this  is  my  last 
Orbiteer.  1  wanted  to  take  some 
space  in  this  issue  to  thank  every 
one  of  you  for  your  support  over  the 
last  few  years  in  making  my  time  as 
editor  of  this  newsletter  worthwhile. 
Without  your  inputs  and  comments, 
our  newsletter  would  never  have 
reflected  the  spirit  of  Space  Systems. 

Please,  don’t  let  this  spirit  end. 
My  new  position  in  Denver  will  be 
as  the  editor  of  the  Astronautics 
employee  newsletter,  Astronautics 
News.  I  would  love  to  hear  from  you 
and  get  the  latest  news  to  include  in 
that  newsletter. 

At  this  time.  I  want  to 
recognize  some  special  people  who 
have  really  helped  with  the  Orbiteer 
over  the  last  several  years: 

•  Nancy  Durham-Mumford, 
who  actually  has  been  doing  the 
newsletter  as  a  ghost  writer  for  the 
last  several  weeks,  and  who’s  great 
with  advice. 

•  Becky  McDonald,  who 
always  kept  me  informed  of  the 
latest  in  the  Human  Resources 
realm,  and  has  also  checked  names 
and  job  titles  (always  on  deadline!). 
She’s  a  great  friend  to  have,  and  I 
only  hope  I  can  find  someone  as 
reliable  in  Denver. 

•  The  Orbiteer  reviewers: 
Herman  Porter,  the  Industrial 
Security  department,  and  Dan  Little. 
Thank  you  for  your  extra  time  in 
making  sure  that  each  issue  has 
been  accurate  and  informative. 

•  My  two  special 
proofreaders:  Terry  Banderas  and 
Steve  Gallup.  Terry,  thanks  for  the 
layout  advice,  and  only  you.  Steve, 
can  come  up  with  such  great 
captions! 

•  My  various  friends  in  the 
Business  Communications  and  Still 
Photography  groups,  who  were 
always  there  to  provide  last-minute 
art,  photos  and  advice.  Special 
thanks  to  Manan  Fite  for  her  extra 


efTorts  in  getting  the  newsletter 
ready  for  print. 

•  The  Copier  Services 
personnel  for  printing  the  Orbiteer 
these  last  several  issues.  It  looks 
great! 

•  Mike,  Steve  and  John  in  the 
Mail  Room,  and  especially  Dorothy 
Hobson  for  her  extra  support  in 
getting  the  newsletter  distributed 
every  other  week.  Thanks,  guys,  for 
letting  me  be  a  “special"  member  of 
your  group. 

•  My  various  supervisors 
through  the  years  who  always 
seemed  to  back  up  my  every 
decision  with  this  newsletter:  Alda 
Jorgenson,  Terry  Banderas,  Julie 
Andrews,  and  Dr.  Roberta  Baade. 

•  And  to  Mr.  Mike  Wynne, 
our  general  manager,  who  actually 
came  up  with  many  of  the  article 
ideas  you  all  have  seen  over  the 
years.  Mr.  Wynne  is  an  advocate  of 
employee  communications  and  has 
always  strongly  backed  the 
publication  of  an  employee 
newsletter,  through  all  of  the  budget 
cutbacks  and  division  changes.  He’s 
also  the  quickest  reviewer  I  have, 
always  beating  my  deadlines  by 
hours! 

•  Special  thanks,  too,  to  Doris 
Raaberg  for  helping  me  through  the 
years. 

My  hope  is  that  even  as  the 
Orbiteer  is  phased  out  over  the  next 
month,  that  employee 
communications  will  not  end  at 
Space  Systems.  Please  make  this 
hope  a  reality.  Feel  free  to  call  me 
in  Denver  with  your  article  ideas 
and  photos  for  the  Astronautics 
News.  Starting  September  19,  I  can 
be  reached  at  (303)  977-691 1  or  you 
can  write  to  me  at  Martin  Marietta 
Astronautics,  Public  Affairs,  12999 
Deer  Creek  Canyon  Road,  MS  DC- 
1020,  Littleton,  CO  80217. 

My  best  wishes  to  you  all. 


Deanna  Wheaton-Tilzler 
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15  Years 

Kanhaiya  Agarwal 
Ronald  Bibb 
Janet  Biccum 
Douglas  Birse 
Jean  Burdick 
John  Earley 
Gregory  Gauer 
John  Grier 
Anita  Heckathom 
Edward  Kelly 
Maureen  Lethbridge 
Gladys  Ovalle 
Scott  Peck 
Kathleen  Poindexter 
Mark  Sedillo 
Tommy  Smith 
Marva  Winters 
Phillip  Yee 
10  Years 

Dana  Batchelor 
Norman  Bobczynski 
Michael  Busley 
John  Duffey,  Jr. 
Steven  Durham 
Michael  Edberg 
Gregory  Farmer 
Rickie  Friend 
Charles  Gilliland 
George  Guest 
Eric  Hogan 
jerry  Hopkins 
Sheila  Jones 
Ernest  Knapp 
Troy  Kuenne 
Lewis  Liggms,  III 
Gary  McAnaliv 


Vezii 
John 
Davi 
How 
Keni 
John  Cantrell 
David  Carter 
Raul  Cervantes 
Terri  Charles 
Lori  Cox 
Deborah  Crist 
Debora  Cross 
Daniel  Culbreth 
Guillermo  De  Luna 
Thomas  Dresser 
Kenneth  Dugan 
Peter  Ejarque 
Andrew  Farrell,  III 
Sheryl  Fehr 
Shawn  Fezzev 
James  Filar 
David  Flatt 
Kia  Freeman 
Patrick  Fridrich 


John  Jones 
Dean  Jorde 
William  Kaufman,  Jr. 
Merle  Kemble 
Nobil  Kirma 
Kevin  Knoll 
Barbara  Kontogiannis 
Bret  Kudlicki 
Walter  Liecker 
Laurie  Liuag 
Leonardo  Maestro 
John  Magisano 
Carolyn  Margo ni 
Leopoldino  Masiero 
Cynthia  McCarthy 
Michael  McKendry 
Barrie  Mead 
Laura  Michell 
Hermelinda  Morales 


Lockheed  Martin 


Wayne  Simpkins 
David  Smith 
C.  Sprangers 
Joseph  Spransy 
George  Stetz 
Charles  Stevens 
Merri  Ann  Stowe 
Jeffrey  Strom 
George  Thomas 
Charles  Torrez 
Franklin  Tyler 
Brian  Votaw 
Mark  Wheelus 
Steven  Williamson 
George  Wilson 
Reid  Windle 
Christine  Witmer 
Floyd  Woos  ley 


Continued  from  page 


Augustine,  Martin  Marietta’s  chairman  and  chief  executive  officer,  wall  be  the 
president  of  the  new  corporation  and  wall  become  its  chairman  and  chief  execu¬ 
tive  officer  when  Tellep  retires. 

Lockheed  Martin  wall  be  headquartered  in  Bethesda,  Maryland.  It  will  be 
organized  around  four  major  business  sectors:  Space  and  Missiles,  Aeronautics, 
Electronics,  and  Information  and  Technology  Services.  The  company  will  also 
have  Energy  and  Materials  subsidiaries.  Organizational  and  operating  details  of 
the  new'  corporation  will  be  announced  following  Hart-Scott-Rodino  review'  and 
approval  by  Lockheed  and  Martin  Marietta  shareholders.  The  merger  is  expected 
to  close  early  in  1995. 

Lockheed,  headquartered  in  Calabasas,  California,  had  1993  sales  of  $13.2 
billion  and  a  total  backlog  of  $28.9  billion.  The  Corporation  has  77,500  employ¬ 
ees.  Martin  Marietta  has  approximately  93,000  employees.  ® 
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[GD]  has  another  need  for  the  property." 

CRA  has  taken  many  actions  to 
reduce  the  deficit  including  staff  cuts, 
renting  the  club  out  to  other  companies 
and  selling  HFC  memberships  to  the 
public.  Most  recently,  CRA  has  launched 
a  fund-raising  drive.  Supporters  are 
asked  to  donate  at  various  levels  -  from 
S10  to  $500  and  up.  Benefactors  con¬ 
tributing  $50  or  more  will  receive 
thank-you  gifts,  and  all  contributors 
will  have  their  names  listed  on  a  plaque 
to  be  displayed  in  the  park. 

For  information,  call  Dexter  Levy  of 
the  CRA  Recovery  Team  at  x39920. 

TDC  Schedule  Change  —  Beginning  to¬ 
day.  September  2,  Labor  Accounting  is 
changing  its  TDC  pick-up  schedule 
from  4:00  and  5:00  p.m.  to  3:00  and 
4:00  p.m.  The  Time  Audit  office  is 
closing  one  hour  earlier  at  4:30  p.m.  If 
you  have  any  questions,  please  call 
Time  Audit  at  x41442.  The  Time  Audit 
Audix  number  is  x4 1482,. 

Martin  Marietta  Career  Center  Opens 

-  On  Monday,  August  29,  the  Martin 
Marietta  Career  Center  opened  the  doors 
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With  the  increasing  number  of 
San  Diego  employees  receiving 
reduction-in-force  notices  over  the 
next  several  months,  Martin  Marietta 
has  opened  a  state-of-the-art  Career 
Center  that  offers  training  and 
resources  for  making  job  searches 
easier. 

Staffed  by  members  of  Drake, 
Beam,  Morin,  as  well  as  by  Space 
Systems  employees,  the  Center  is  open 
from  8  a.m.  -  4  p.m.,  Monday  through 
Friday,  to  serve  the  needs  of  laid  off 
workers.  xMore  than  30  work  stations 
have  been  set  up  in  the  facility,  as  well 
as  Mac  and  IBM  computers,  tele¬ 


phones,  copiers  and  fax  machines  for 
use  by  those  with  access  to  the  Center. 

To  get  into  the  Center,  employees 
must  present  their  reduction-in-force 
notice  the  first  time  they  visit.  After 
signing  in,  the  Center  is  theirs  to  use 
for  working  on  resumes,  calling 
potential  employers,  or  talking  with 
counselors  about  their  searches. 

The  Center  also  has  a  job  lead 
development  coordinator,  Kimberly 
Armour  of  the  Armour  Consulting 
Group.  Kimberly's  job  is  to  find  open 
requirements  from  companies  and 
organizations  locally,  nationally  and 
internationally. 


The  Career  Center  staff  are  ready  to  help  laid  ojj  employees  with  their  iob  searches.  Front 
row  Evangel  Cremascon,  (tail  Gaizke,  tloward  /fee.  Back,  left  to  right:  Lillian  Soto,  Carla 
Piyhon,  Becky  McDonald,  Bemte  Kulchm,  Kimberly  Armour,  Willa  Reynolds .  Danielle 
Moser  and  fighn  Gteason.  ( Not  pictured Alice  Rosano,  Fancy  Smith  and  lay  Paulus.fi 


HR  Representative  Becky  McDonald  (center 
introduces  employee  Ken  Blum  (right)  f 
Career  Center  Manager  Howard  Roe 


SIS' 2 


memory  Management 


Communications 


Quality  Assurance  pertaining  to 
a  specific  discipline  listed  will  be 
covered  in  that  specified  briefing. 

If  your  discipline  isn’t  listed  or 
if  you  have  questions,  please  contact 


MARTIN  MARIETTA 
CAREER  CENTER 

8845  University  Center  Lane,  Suite  420 
Northeast  corner  of  Nobel  Drive 
and  University  Center  Lane 
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i^enver.  to  date,  apprc 
0  offers  have  been  exte 
addition,  the  personnel 
requirements  have  been  established 
for  the  balance  of  Kearny  Mesa 
building  5!s  operation  until  Atlas 
and  Centaur  final  assembly  move  to 
Denver,  as  well  as  for  the 
Magnetics  business  area  and  for 
Plant  19. 

The  San  Diego  work  force  will 
be  reduced  as  work  moves  to 
Denver.  Space  Systems’  past 
policies  on  reduction-in-force  will 
continue  with  comprehensive 
outplacement  services  offered 
through  a  new  Career  Center  that  is 
now  open  (see  related  articles). 
Employees  who  receive  RIF  notices 
will  be  eligible  for  the  Mission 
Success  Completion  Incentive 
program,  as  detailed  in  a  July  1 
letter  to  employees,  assuming  the 
employees  satisfactorily  complete 
their  work  assignments  during  their 
remaining  days  with  Space  Systems. 
The  incentives  will  be  made  to 
salaried  exempt  and  non-exempt 
and  hourly  employees. 

For  those  work  groups  that 
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important  to  understand  that  with 
this  reduction-in-force  many  services 
will  no  longer  be  available  or  will 
be  available  on  a  limited  basis.  These 
include  still  photography,  motion 
picture  service,  graphic  support, 

public  affaire,  and  legal.  These 

services  will  become  available  in 

Denver  or  must  be  off-loaded  to 
vendors  locally.  • 

Organizational  Transition 

Di  Nal  Named  VP  of  Tech¬ 
nical  Operations  —  Martin  Marietta 
Astronautics  announced  the 
appointment  of  Robert  P.  Di  Nal  as 
vice  president  of  Technical 
Operations  replacing  G.  Thomas 
Marsh  who  has  been  named 
president  of  Martin  Marietta  Manned 
Space  Systems,  headquartered  in 
New  Orleans,  La, 

"Bob  Di  Xal  brings  an 
enormous  amount  of  experience  and 
expertise  to  his  new  position,”  said 
James  W.  McAnally,  president  of 
Martin  Marietta  Astronautics,  “Under 
his  leadership,  our  technical 
operations  will  continue  to  be 
strong,  ensuring  that  we  achieve 
mission  success  on  current  programs 
and  into  the  future.’' 

Di  Nal  joined  Astronautics  May 
2,  199-i,  when  Martin  Marietta 
acquired  the  Space  Systems  Division 
of  General  Dynamics  where  he 
served  since  1989  as  division  vice 
president  for  research  and 
engineering.  In  his  new  position.  Di 
Xal  will  report  to  James  W, 

McAnally,  president  of  Astronautics. 

Di  Xal  joined  the  Convair  division  of 
General  Dynamics  in  1993  as  an 
associate  engineer.  He  progressed 
through  a  series  of  increasingly 
responsible  positions,  including 
engineering  director  of  avionics  for 
Convair  and  Space  Systems 

A  native  of  New  3  ork  City.  Di 
Xai  earned  a  bachelors  decree  m 
cicctricai  engineering  Irom 
Rensselaer  Polytechnic  Institute.  lie 
also  received  a  master's  degree  in 


Atlas  Set  to 
Launch 

TTWinDTT’T  ft  A  rr» 

IN  JL  A.  X  7 03 

Satellite 

A  Martin  Marietta  Atlas  rocket 

is  set  to  launch  the  INTELSAT  "03 
communications  satellite  from 
Complex  3bB,  Cape  Canaveral  Air 
Station  on  October  5,  199*1  The 
two-hour  launch  window  extends 
from  1:53  to  3:53  a.m.  EDT. 

The  commercial  Atlas  HAS, 
designated  AC-111,  will  lau  nch  the 
Space  Systems  Loral-built  satellite 
for  INTELSAT,  furthering  the  work¬ 
ing  partnership  between  Atlas  and 
INTELSAT  that  dates  back  to  the 
early  1970s,  Atlas  has  launched  a 
total  of  22  successful  missions  for 
Intelsat,  including  7  INTELSAT  IVs, 

5  IVAs,  6  Vs,  3  VAs  and  the 
INTELSAT  K.  INTELSAT  703  is  the 
second  of  INTELSAT’S  newest 
generation  of  spacecraft  to  be 
deployed  in  the  Pacific  Ocean 
region.  It  joins  INTELSAT’S  in-orbit 
fleet  of  21  satellites  providing 
broadcasting,  telephone,  and  busi¬ 
ness  com  mu  nications  services  to  its 
global  network  of  200  members. 

Atlas  IIAS  is  the  most  powerful 
of  the  four- variant  Atlas  family. 

Four  strap-on  Castor  FVA  solid 
rocket  motors  built  by  Thiokol 
enable  the  launch  vehicle  to  lift 
payloads  in  the  7.000  to  8,000- 


John  P.  Grando,  Kearnv  Mesa 

Building  5  Site  Director,  has 
accepted  a  position  with  Greystone 

Technologies,  Inc.  Grando  will 
remain  in  his  current  position  until 
the  deliver)-  of  AC-1 13  in  mid- 
October.  which  coincides  with  his 
departure  date, 

Michael  C.  Gass,  Plan:  T  Site 
Director,  wili  assume  additional 
responsibilities  as  Kearny  Mesa  5 
Site  Director  Gass'  lire!  prion  tv  will 


pound  range.  The  8,017-pound 
INTELSAT  703  will  be  placed  into  a 
geosynchronous  transfer  orbit  of 
16,559  nmi  or  higher. 

This  will  be  the  fourth 
commercial  Atlas  launch  this  year  and 
the  second  launch  of  the  Atlas  IIAS 
vehicle.  Atlas  successes  in  1993 
include  AC-73/GOES  I  for  NASA/ 
NOAA,  AC-76/UHF  3  for  Hughes  and 
the  U.S.  Navy,  and  AC-107/DBS-2  for 
DIRECTV.  The  balance  of  the  1994 
manifest  includes  AC-110/Orion  in 
mid-November,  followed  by  AC-113/ 
INTELSAT  704  in  December.  • 


AC-111  Viewing 

The  building  24  maxi¬ 
conference  room  will  be 
open  for  employees  to 
view  the  launch  of  AC-1 1 1 
on  Tuesday,  October  4. 
The  gate  will  open  at  10:30 
p.m.  The  launch  window 
opens  at  10:53  p.m,  PDT 
and  stays  open 
approximately  two  hours. 
As  launch  day  draws 
closer,  call  the  Atlas  Hot 
Line,  573-8769,  for  updates. 


vehicles  to  GCAS  in  time  to  meet 
our  national  and  international 
customer  requirements. 
Additionally,  he  will  work  closely 
with  the  Transition  Team  to  ensure 
that  production  and  production 
support  tasks  completing  at  Kearnv 
Mesa  5  are  properly  transitioned  to 
Denver,  Plant  19  and  Harlingen. 
Upon  completion  of  the  transition, 
Gass  will  remain  the  San  Diego 
Operations  Site  Director,  located  at 
Plant  19-  • 


work 
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Business  News  -  Martin 
Marietta  continues  to  pursue 
strategies  to  enhance  its  leadership 
position  in  launch  vehicles.  We  are 
working  with  a  common  engine  buy 
for  Atlas,  which  could  use  any  of 
three  engine  candidates.  The  three 
engine  candidates  are  the  RD-180 
from  Energomash  (Moscow),  the 
NK-33  being  sponsored  by  Aerojet, 
built  by  LIKUD  (Samara,  Russia)  and 
the  Rocketdyne  MA5-C. 

We  entered  a  joint  agreement 
with  NPO  Energomash  in  March  of 
199^  to  begin  concept  design. 
Recently,  we  held  a  reception  in 
Moscow  celebrating  the  receipt  by 
NPO  Energomash  of  an  export 
license  to  allow  export  of  the  RD-180 
mock-up  to  come  to  the  United 
States.  In  fact,  the  9,200-pound, 
13-foot-tall,  10-foot-wide  mock-up  is 
being  housed  in  the  LTSB  building  in 
the  Denver  Waterton  Canyon  facility. 

Also  in  attendance  at  the 
reception  were  senior  officials  of 
TRANSMACH,  who  are  experts  in 
launch  pad  design  and  launch 
processing,  and  who  have  agreed  to 
perform  a  study  for  us  to  help  with 
our  plan  to  reduce  the  span  time  to 
launch  on  Atlas/Centaur. 

The  RD-180  is  a  new,  two- 
chamber  version  of  the  NPO 
Energomash  RD-170  production 
engine,  which  powers  the  first  stage 
of  the  Russian  Zenit  booster  and  the 
strap-on  boosters  for  the  SL-17 
Energia.  Space  Systems  is  studying 
the  RD-180,  as  well  as  other  engines, 
for  use  on  the  Atlas  launch  vehicle. 

“Because  the  827,000-pound- 
thrust  RD-180  can  be  throttled,  it 

except  when  an  upper  stage  is  used,” 
explained  Mike  Wynne,  Space 
Systems  Vice  President  and  General 
Manager,  “Several  Russian  engineers 
are  going  to  be  stationed  in  Denver 
to  work  with  our  engineers  and  to 
support  the  development  activities  of 


50  engines  in  50  years.  The  company 
was  founded  in  1929  and  is  based  in 
the  Khimky  Region  of  Moscow.  NPO 
Energomash  is  a  recognized  leader  in 
liquid  propellant  rocket  engine  design 
and  development. 

TRANSMACH  —  Martin  Mari¬ 
etta  has  signed  a  Phase  I  contract  wdth 
the  Russian  launch  ground  support 
operation,  TRANSMACH.  Under  the 
study,  TRANSMACH  will  work  with 
Space  Systems  engineers  to  evaluate 
possible  operability  improvements  to 
the  Atlas  pad  and  to  vehicle  erection 
methods.  Four  Russian  engineers  will 
be  stationed  at  Cape  Canaveral  Air 
Station  to  support  the  study.  • 

Computer  Donations  - 

As  a  reminder,  Martin  Marietta  Space 
Systems  and  Computer  Sciences 
Corporation  (CSC)  are  continuing  to 
donate  obsolete  computers  to  non¬ 
profit  organizations  within  the 
community.  Any  employee  who 
would  like  to  be  a  sponsor  of  a 
computer  donation  should  contact 
Tom  Georgi  at  974-4455.  He  wrill 
send  you  a  small  information  packet 
detailing  each  step  in  the  donation 
process. 

Computers  being  donated 
include  MAC  Pluses,  MAC  SEs  and 
some  printers.  They  will  be 
allocated  on  a  first-come,  first-served 
basis.  If  you  know  of  a  school  or 
community  organization  in  need,  this 
may  be  your  chance  to  help.  • 

Travel  Services  has 

relocated  from  Kearny  Mesa  building 
2  to  building  24.  second  floor.  Office 
hours  2fc  7:30  s.itl  to  4:15  p.nrt*  All 
telephone  nu  in  be  is  icnruiin  the  ssnne, 

questions,  csll  vriyne  Css  well  nt 
5f 47240*  • 


FOR  SALE 


1978  Toyota  Corolla,  2-dr,  5-sp,,  $700. 
Craftsman  air  compressor.  1-hp.  8- 

®w.  $100.  Women’s 


Ethics  Reminder 

by  Bill  Bowersox,  Business  Ethics 
Representative 

As  the  new  business  ethics 
representative  for  San  Diego,  I  wrant 
each  of  you  to  know'  that  Martin 
Marietta  is  committed  to  the  highest 
standards  of  ethics.  Recently  a  copy 
of  the  Martin  Marietta  Corporation 
“Code  of  Ethics  and  Standards  of 
Conduct”  was  distributed  to  each  of 
you.  Please  take  the  time  to  read 
this  informative  book. 

Ethics  Hot  Lines:  To  report 
possible  wrongdoing  or  to  obtain 
clarification  on  ethical  matters, 
please  contact  the  Space  Systems 
Ethics  Hot  Line  at  (619)  542-3200, 
the  Corporate  Ethics  Hot  Line  at 
(407)  356-9400  or  1-800  3-ETHICS 
(338-4427).  or  the  Denver  Ethics 
Office  at  (303)  977-4530.  • 


The  Orbiteer  is  transitioning  into 
a  San  Diego  site-specific  newsletter. 
News  about  Martin  Marietta  Space 
Systems  products  and  people  should  be 
submitted  to  Astronautics  News. 

Astronautics  News 
Deanna  Wheaton-Titzler,  Editor 
P.O.  Box  179,  MS  DC-1020 
Denver,  Colorado  80201 
(303)  977-6911 
Deadline  for  submission  to 
Astronautics  News  is  two  weeks  before 
the  issue  date.  Astronautics  News  is 
published  bi-weekly.  Submitted  articles 
will  be  printed  as  space  permits ,  at  the 
discretion  of  the  editor.  All  submittals 
may  be  edited  per  space  requirements. 
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